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October 27, 2022 ~ 2022 Kentucky Grazing 
Conference; Clark County Extension Office, 
Winchester, KY; 7:30am-3:30pm, EDT; For 
more information and to register, go on-line to 
https://www.eventbrite.com/e/ky-grazing-
profitable-grazing-systems-from-the-soil-up-
winchester-ky-tickets-395658895407 
 
2022 Kentucky Fencing School 
November 1, 2022 ~ Marion County Extension 
Office, Lebanon, KY; 7:30am EDT  
November 3, 2022 ~ Clay County Extension 
Office, Manchester, KY; 7:30am EDT  
Go to http://www.forages.ca.uky.edu/events to 
register. The registration deadline is two weeks 
before each workshop.  
 
November 5, 2022 ~ 2022 Kentucky Maple 
School; ZOOM, 9:00am-12:00pm; Registration 
is required; For more information and to  
register, please go on-line to https://ky-
maplesyrup.ca.uky.edu/ky-maple-school 
 
November 16, 2022 ~ Backgrounding/
Stocker Profitability Conference; Warren 
County Extension Office, Bowling Green, KY; 
9:30am-2:00pm; Registration is $15.00 per  
person, RSVP deadline is November 9

th
; 

Please RSVP to the Warren County Extension 
Office at (270) 842-1681. 

Upcoming Events 

 

Choosing Hay for Horses 
(ID-146) 

 
Many different types of hay are acceptable in 
horse feeding programs. Local availability  
often influences the popularity of a particular 
variety of hay in a geographical area. For  
example, coastal bermudagrass hay is popular 
in the southern United States where it is well 
adapted, but it is rarely fed in the northern U.S. 
where it is hard to grow. In Kentucky, the most 
popular hay choices for horses are alfalfa,  
timothy, orchardgrass and alfalfa-grass mixes. 
Somewhat less popular but still common are 
red clover, fescue, and bermudagrass. Several 
factors should be considered when deciding 
what type of hay to feed. Most important is 
cleanliness, but nutrient value and the type of 
horse being fed should also be considered. 

 
The publication is available on-line at  

http://www2.ca.uky.edu/agcomm/pubs/id/
id146/id146.pdf 

or by contacting Beau Neal at 
beau.neal@uky.edu or (859) 257-5582. 
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Table 1: Farm Employee Cost Breakdown by KFBM Region 

Hiring and managing employees is one of the least liked tasks a farm operator faces. Questions about 
the cost of hiring employees are an often-asked question of Kentucky Farm Business Management  
Program (KFBM) specialists. Based on KFBM data, employers can expect the annual per-employee cost 
to range from $42,920.66 to $31,286.63 depending on the area. The data includes not only the salary or 
hourly rate but also taxes and benefits the employer pays. Table 1 below shows the breakdown for each 
of the KFBM regions and for Kentucky as a whole  
 
 
 
 
 
 
 
 
 
High-quality employees that require minimum supervision are obviously going to cost more than the  
average of the group. Farm employers need forward-thinking ideas aimed at keeping good employees. 
This could be something like retirement benefits, bonus pay, commodity wages, life insurance, or paid 
vacation. 
 
There are multiple types of employer-sponsored retirement plans such as 401(k), Roth 401(k), SIMPLE 
IRA, and SEP IRA. Employer-sponsored retirement plans come with a set of rules as defined by the  
Internal Revenue Service (IRS.) Make sure to consult with a financial planner before forming a plan. A 
common rule of retirement plans is that employers must offer all full-time employees the retirement plan 
and the employer contribution must be provided to them regardless of their voluntary participation in the 
plan. 
 
Bonus pay is an uncomplicated way to provide an incentive to employees. Keep in mind that bonus pay 
is considered supplemental wages and subject to withholding taxes. The flat federal income tax  
withholding rate is 22%. Bonus pay could be a set amount or it could be tied to production performance. 
 
Commodity wages are another option. Like bonuses, it could be a set number of bushels, pounds, or 
number of head agreed upon ahead of time. Or it could be additional bushels, pounds, or number of 
head based on performance levels. The IRS has many rules in place for commodity wages. Make sure 
you consult your tax preparer or another advisor before implementing them. The commodity wage must 
not appear as a cash equivalent. Ownership of the commodity must be transferred to the employee who 
oversees marketing it. Commodity wages do not require any kind of income tax withholding, but the  
employee is required to pay income taxes on the income. In addition, the commodity wage should be 
reported on the employee wage statement at the end of the year. 
 
Life insurance policies not exceeding $50,000 that are directly or indirectly carried by an employer do not 
have any tax consequences. Policies more than $50,000 will have some tax consequences based on 
IRS tables. 
 
Finally, it is a good idea to have clear expectations for both the employee and the employer to insure 
good working relations.  Using an employment contract would be an excellent way to communicate to 
employees what they can expect. Items addressed could be starting wage/salary, seasonal hours  
expected to work, how to request time off, whom to report issues to, benefits offered, and even how  
raises and promotions might work. 
 
Farmers are no different from other industries that are currently addressing the lack of employees in the 
workforce. Hiring and maintaining good employees requires clear communication and creative  
compensation packages. 

Farm Employee Retention  
Source: Suzy Martin, KFBM Area Extension Specialist 

Economic and Policy Update (22):9, Department of Agricultural Economics, University of Kentucky 

https://agecon.ca.uky.edu/kfbm
https://agecon.ca.uky.edu/kfbm
https://agecon.ca.uky.edu/KFBM-directory


 

 

For Plate It Up! recipes, 
visit:  

http://fcs-
hes.ca.uky.edu/content/
plate-it-kentucky-proud 

• Feed hay to allow cool-season pastures to  
accumulate forage growth for winter grazing. 
*Do NOT harvest or graze alfalfa fields until 
after killing frost (<26 degrees). 

• Inventory and test each hay lot for nutritive  
value and consult a nutritionist to design a 
supplementation program as needed. 

• Remove ruminants from pastures that contain 
sorghum species when frost is expect to avoid 

prussic acid poisoning (forage sorghums,   
sorghum-sudangrass hybrids, sudangrass, 
and johnsongrass). Even small patches of 
johnsongrass that have been frosted an be 
toxic. Leave off until plants have dried down. 

• Begin strip grazing early planted small grain 
and brassica (turnips and rape) mixes late this 
month. 

Forage Timely Tips: October 
Source: UK Forage News   https://kyforagenews.com/   

 

For Cook Wild Ken-
tucky recipes, visit: 

 https://
www.planeatmove.com/

recipes 

2022 Kentucky Maple School 
November 5 | 9am - 12pm | Zoom 

 
The Kentucky Maple Syrup Project is pleased to announce that the 2022 Kentucky Maple School 
will take place on November 5 via Zoom. The program will run from 9 AM until Noon with a couple 
of breaks to stretch your legs and refill your coffee mug. Dr. Abby van den Berg from the University 
of Vermont will be discussing new red maple syrup research that explores Total Yields and Syrup  
Flavor from Red Maple Trees as well as provided us a Research Update from the UVM Proctor  
Maple Research Center including the newly published 3

rd
 Edition of the North American Maple  

Syrup Producers Manual. We will also have updated information about financial and technical  
assistance available to potential and current maple syrup producers in Kentucky. 
 
You must register to participate in this event: https://ky-maplesyrup.ca.uky.edu/ky-maple-school 

http://fcs-hes.ca.uky.edu/content/plate-it-kentucky-proud
http://fcs-hes.ca.uky.edu/content/plate-it-kentucky-proud
http://fcs-hes.ca.uky.edu/content/plate-it-kentucky-proud
https://kyforagenews.com/
https://www.planeatmove.com/recipes/
https://www.planeatmove.com/recipes/
https://www.planeatmove.com/recipes/
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr20.rs6.net%2Ftn.jsp%3Ff%3D001YMqzCUyRzUYeTdTyyXN33OzjIRAtSjCCYy8Hh-I6rbN8Gq4GZQJCUIYuOmhWLEh2gyetts_TgevF4aLcfGO_EEVg5YYXCJAejORD6d8yDUWgEXUapJltlYAyhtG4MiyBBtSB3GGWHLkWUUnL1uGDuczLuuoHG9ykVtG


 

In December 2016, the EPA published the final 
rule to improve all applicator certification and 
training standards. While implementation of this 
plan has been plagued by delays at the Federal 
level, our new plan for Kentucky has been  
reviewed and is being approved. We are set to 
begin using it at the start of 2023. This is the 
most significant change to the program since 
1978.  
 
Previously (KPN 9-20-22), I outlined some of the 
more important changes for the Private  
Applicator Program; in this article I am outlining 
significant changes to the Commercial Applicator 
Program administered through the Kentucky  
Department of Agriculture. 
 
Age & Identity 
Only persons 18 and older are qualified to  
become commercial applicators. The EPA  
requires that applicators present a government 
issued photo ID in order for count agents to  
verify their age and identify.  County agents must 
use this to verify age and identity, but do not 
need to record this information. For those that do 
not have a government issued photo ID due to 
some specific reasons, there is an alternative 
method of verification that can be used. 
 
New Category Structure 
Beginning in 2023, there will be fewer  
commercial categories; several have been  
consolidated or split, and a few have been  
eliminated. 
• Consolidated categories: In terms of those 

that have been consolidated, the old             
categories 3 (Lawn and Ornamental), 18 (Golf 
Course), 19 (Interiorscape Pest Control), and 
20 (Athletic Turf) are now all in the new      
Category 3: Ornamental, Turf and Lawn Care. 

• Split into new categories: The previous     
fumigation categories of 1b (Ag Fumigation) 
and 7b (Structural Fumigation) have been  
separated into the new categories of Category 
7b (Structural Fumigation), Category 12 (Soil 
Fumigation), and Category 13 (Non-Soil       
Fumigation). 

• Eliminated categories: The categories being 
eliminated are 12 (Pesticide Retail Sales 

Agent), 13 (Anti-Fouling Marine Paint), 14 
(Consultant), 15 (Anti Microbial), and 16 
(Sewer Root Control). While retail pesticide 
sales agents will not be certified, their business 
must be registered, and they must maintain 
and submit necessary records to the KDA. 

 
General CEUs Eliminated 
In the past, commercial applicators had to accrue 
9 general and 3 category-specific CEU credits 
every three years in order to be eligible to  
recertify. With the new system, they need to earn 
12 CEU credits with at least one being in each of 
the categories they are maintaining. So,  
applicators do not need to keep track of general 
and category-specific CEU hours.  In order to  
deliver the general information to commercial  
applicators, presenters applying for CEU credit 
will need to identify what general pesticide safety 
and use educational material they will cover in 
their presentation in order to receive approval. 
 
On-line Testing 
The Kentucky Department of Agriculture is  
working toward launching on-demand, on-line 
testing to reduce time and expense of applicators 
traveling to testing sites. This will not be available 
immediately with the new regulations as the  
platform still needs to be developed. 
 
License Renewal Grace Period Shortened 
In the past, commercial applicators had 90 days 
to pay the annual fee and renew their licenses 
online. That grace period has been shorted to 30 
days past the expiration of the license. Persons 
not renewing their license before the end of the 
30-day period will be required to retest for each 
of their certification categories and may be  
subject to a 25% penalty. 
 
Penalty for not Earning CEUs 
Commercial applicators who want to recertify but 
have not earned the necessary 12 CEUs in the 
previous 3 years will need to retest and will be 
subject to a $200 recertification fee. This is to  
encourage commercial applicators to stay up to 
date in their areas by earning CEU credits. 

Expected Changes to the  
Commercial Pesticide Applicator Program in 2023 

Source: Ric Bessin, Entomology Extension Specialist, Kentucky Pest News 

https://kentuckypestnews.wordpress.com/2022/09/20/expected-changes-to-the-private-pesticide-applicator-program-in-2023/
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Office Hours: 8:00am - 4:30pm  -  Monday-Friday 

 

UNIVERSITY OF KENTUCKY,  
KENTUCKY STATE UNIVERSITY, U.S.  

DEPARTMENT OF AGRICULTURE, AND  
KENTUCKY COUNTIES, COOPERATING 

The College of Agriculture, Food and Environment is an Equal Opportunity  
Organization with respect to education and employment and authorization to  
provide research, education information and other services only to individuals and 
institutions that function without regard to economic or social status and will not 
discriminate on the bases of race, color, ethnic origin, creed, religion, political  
belief, sex, sexual orientation, gender identity, gender expression, pregnancy,  
marital status, genetic information, age, veteran status, or physical or mental  
disability. Inquiries regarding compliance with Title VI and Title VII of the Civil 
Rights Act of 1964, Title IX of the Educational Amendments, Section 504 of the 
Rehabilitation Act and other related matter should be directed to Equal Opportunity 
Office, College of Agriculture, Food and Environment, University of Kentucky, 
Room S-105, Agriculture Science Building, North Lexington, Kentucky 40546, the 
UK Office of Institutional Equity and Equal Opportunity, 13 Main Building,  
University of Kentucky, Lexington, KY 40506-0032 or US Department of  
Agriculture, Office of the Assistant Secretary for Civil Rights, 1400 Independence 
Avenue, SW, Washington, D.C. 20250-9410.  

Fayette County Cooperative Extension 
1140 Harry Sykes Way 
Lexington, KY 40504-1383 
 
RETURN SERVICE REQUESTED 

https://www.facebook.com/
FayetteCoANR/  

 

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.facebook.com%2FFayetteCoANR%2F&data=04%7C01%7Ccarol.bear%40uky.edu%7C43f6779e09c6449d4aae08d8b9622360%7C2b30530b69b64457b818481cb53d42ae%7C0%7C0%7C637463178433116573%7CUnknown%7CTWFpbGZsb3d
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.facebook.com%2FFayetteCoANR%2F&data=04%7C01%7Ccarol.bear%40uky.edu%7C43f6779e09c6449d4aae08d8b9622360%7C2b30530b69b64457b818481cb53d42ae%7C0%7C0%7C637463178433116573%7CUnknown%7CTWFpbGZsb3d

